

http://www.highcountrywdb.com/
http://www.demog.state.nc.us/

































http://www.highcountrywdb.com/
http://www.recoveryinthehighcountry.com/





















































































	Local Workforce Development Area Name
	Labor Market Analysis 

	14.   a) Describe use of On-the-Job Training (OJT) in the Local Area.
	 b) Provide the Local Area’s OJT Policy(ies) as Attachment L. 
	2010 Performance Information - Youth

	Workforce Development Department Organizational Chart.pdf
	Workforce Development Department Organizational Chart

	High Country WIA Admin-Program Monitoring Guide PY 2009.pdf
	ADMINISTRATIVE/PROGRAMMATIC/FISCAL
	HIGH COUNTRY (REGION D) LOCAL AREA
	Address:    Contact Person(s)/Title(s):  ______________________________________________
	High Country staff conducting review: ___________________________________ 

	Notification of Fraud and Abuse
	Contracting
	Worker’s Compensation Policy or Medical Accident Insurance 
	Discrimination Complaint Processing Procedures
	N/A


	  Internal Monitoring
	Internal Monitoring Comments:
	Program Management
	WIA Recruitment/Referral
	1.
	2.
	WIA Intake/Eligibility Determination (Review a sample of the Contractor's customer records to verify eligibility determination and verification documentation.)
	Orientation
	Workforce Plus Reporting Requirements
	YES
	NO
	N/A

	1.
	2.
	WIA Assessment
	Employability Plan
	1.
	2.
	3.
	4.
	5.
	6.
	8.
	9.
	10.
	11.
	12.
	Employment Counseling
	Supportive Services
	Individual Training Accounts
	 Work Experience
	1.
	Is placement into a Work Experience consistent with the customer’s Employability Plan or WIA customer’s prior performance in earlier activities?
	2.
	Is the Work Experience training length determination appropriately documented in the Employability Plan?  
	3.
	Are Work Experience placements made based upon results of the assessments and the individual needs of the customers?  
	4.
	Does the Contractor explain all the details of the contract including the necessity of work site visits, on-site counseling, subsidization, etc. to the employer? 
	5.  
	Are appropriate Work Experience contracts being developed consistently?
	6.
	Does the Contractor monitor the employer to ensure that customers are receiving the training specified in the Employability Plan?
	7. 
	Do the customer files contain work site evaluations?
	8.
	Does the customer's time and attendance correspond to Work Experience invoices?
	9.
	Does the contracted wage rate correspond to actual wages paid?
	10.
	Are the following items maintained in the file:
	- Work Experience contract? 
	- Customer performance evaluation report?
	- Invoices/time sheets?
	On-The-Job Training
	Follow-up/Post-employment Services
	Internal Monitoring
	Program Management
	WIA Recruitment/Referral
	1.
	2.
	3
	4.
	WIA Intake/Eligibility Determination (Review a sample of the Contractor's customer records to verify eligibility determination and verification documentation.)
	Orientation
	Workforce Plus Reporting Requirements
	1.
	2.
	Objective Assessment
	Individual Service Strategy (ISS)
	1.
	2.
	3.
	4.
	5.
	6.
	8.
	9.
	10.
	11.
	12.
	Employment Counseling
	Supportive Services
	Work Experience
	1.
	Is placement into a Work Experience consistent with the customer’s ISS?
	2.
	Are all Work Experience training length determination appropriately documented in the ISS?  
	3.
	Are Work Experience placements made based upon results of the assessments?  
	4.
	Does the Contractor explain all the details of the contract including the necessity of work site visits, on-site counseling, subsidization, etc. to the employer? 
	Do the Work Experiences offer the following components: 
	- exposure to various aspects of industry?
	- progressively more complex tasks?
	- internships and job shadowing?
	- entrepreneurship?
	- integration of basic academic skills into work activities?
	5.  
	Are appropriate Work Experience contracts being developed consistently?
	6.
	Does the Contractor monitor the employer to ensure that customers are receiving the training specified in the Employability Plan?
	7. 
	Do the customer files contain work site evaluations?
	8.
	Does the customer's time and attendance correspond to Work Experience invoices?
	9.
	Does the contracted wage rate correspond to actual wages paid?
	10.
	Are the following items maintained in the file:
	- Work Experience contract? 
	- Participant performance evaluation report?
	- Invoices/time sheets?
	Follow-up/Post-employment Services


	WIA-ARRA Financial Monitoring Guide  .pdf
	CURRENT  CONTRACT(S): CONTRACT AMOUNT(S)
	Yes  No N/A
	Yes  No N/A
	Other Staff related expenses
	 Please list: 
	 Yes  No N/A







